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LLC, for bringing new and innovative products, services, and
technologies to the engineering community1.

Abstract
The objective of this paper is to strengthen the capacities of
young engineers of the least developed African nations by
recruiting them as the Professional Members of the American
Society of Mechanical Engineers (ASME). ASME promotes
the art, science and practice of multidisciplinary engineering
and allied sciences around the globe. Thus, ASME is a great
resource for young engineers in all disciplines strengthening
their vision and capabilities. It will also encourage them to
work towards and promote the United Nations’ 17 sustainable
development goals (SDGs) of international cooperation to
promote sustainability and equity in global development.

In alliance with World Engineering Day 2021, UNESCO
released “Engineering for Sustainable Development:
Delivering on the Sustainable Development Goals.” This report
explains how engineering innovations can spur global
partnerships toward accelerating the adoption of the United
Nations’ Sustainable Development Goals (SDGs) 2.
Thus, ASME is a great resource for young engineers in all
disciplines strengthening their vision and capabilities. It will
also encourage them to work towards and promote the United
Nations’ 17 sustainable development goals (SDGs) of
international cooperation to promote sustainability and equity
in global development 3.

A total of 103 members from the least developed African
nations are recruited as professional members of the ASME,
part of a plan developed by the author of this paper in 2018.
The least, average and the largest number of members recruited
per nation were 3, 4 and 10 respectively.

The following are the 17 UN SDGs 4.
GOAL 1: No Poverty
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GOAL 2: Zero Hunger
GOAL 3: Good Health and Well-being
GOAL 4: Quality Education

INTRODUCTION

GOAL 5: Gender Equality

The objective of this paper is to strengthen the capacities of 103
young engineers of the least developed African nations by
recruiting the as professional members of the American Society
of Mechanical Engineers (ASME). The ASME promotes the
art, science and practice of multidisciplinary engineering and
allied sciences around the globe. ASME serves a wide-ranging
engineering community through quality learning, the
development of codes and standards, certifications, research,
conferences and publications, continuing education,
professional developmental programs, government relations,
and other forms of outreach. The ASME helps the global
engineering community develop solutions to real world
challenges. It achieves this by enabling collaboration,
knowledge sharing and skill development across all
engineering disciplines, while promoting the vital role of the
engineer in society.

GOAL 6: Clean Water and Sanitation
GOAL 7: Affordable and Clean Energy
GOAL 8: Decent Work and Economic Growth
GOAL 9: Industry, Innovation and Infrastructure
GOAL 10: Reduced Inequality
GOAL 11: Sustainable Cities and Communities
GOAL 12: Responsible Consumption and Production
GOAL 13: Climate Action
GOAL 14: Life Below Water
GOAL 15: Life on Land
GOAL 16: Peace and Justice Strong Institutions

ASME provides a foundation for advancing technical
knowledge and building a safer world. ASME recently formed
the International Society of Interdisciplinary Engineers (ISIE)

GOAL 17: Partnerships to achieve the Goal
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inviting them to help facilitate the recruitment of interested
members.

Importance of Professional Organizations
Professional organizations through its members significantly
advance the progress of humanity by creating prosperity and
safety. Memberships are the lifeblood of many associations,
and for good reason – they represent professionals that establish
standards and ethics in a given industry 5. The Institute of
Electrical and Electronic Engineers states that members support
the organization's mission to advance technology for humanity
and the profession, while memberships build a platform to
introduce careers in technology to students around the world 6.
According to the American Society of Civil Engineers,
membership enables the organization to take the members
where they want to go, turbocharge their career, make
connections, find insights and resources, step into their
leadership roles, and save money 7. Recruiting the highest
number of members for a global professional organization is a
triumphant event for any man. Numerous other professional
organizations echo and achieve similar objectives.

Under this program, the author started his efforts targeting 1214
contacts, followed all the steps described in this paper. He
successfully recruited 120 professional members for the ASME
under its “Referral Drive” program.
The greatest benefit is joining the worldwide professional
network the ASME. The following are the awesome benefits of
joining ASME. Younger members have a long way to go in
their careers. Therefore, they will have a chance of enjoying the
benefits of ASME. These younger members get the benefits for
a significantly reduced membership rate.
It is important for ASME members to contact non-members and
communicate the benefits of joining the association. Creating a
congenial atmosphere around the undeciding members is the
key for increasing the probability they will join later. Word of
mouth, spreading the news, and telling a friend are powerful
tools for the successful recruitment. The author has fully used
these, as well as persistent follow up with passion and
enthusiasm.

The ASME has been enthusiastically participating side by side
for the past three years with the author of this paper in his
gigantic recruitment efforts by providing an awesome
opportunity to the new members on the six contents of the
planet for serving the humanity. Thus, a win-win-win situation
for organizations, new members, and society has been created
and nurtured many times successfully.

RESULTS
A total of 103 members were recruited from the least developed
African countries as professional members of the ASME. This
recruiting work for the ASME is a part of large program began
in 2018. The least, average and the largest number of members
recruited per nation were 3, 4 and 10 respectively. The author
has been recruiting professional members for a wide variety of
professional organizations for the past one third century.

RECRUITMENT EXPERIENCE
The recruitment tools utilized in this paper have been
continuously sharpened for the past one third century and
successfully applied for recruiting professional members for
various organizations from the five continents of the planet.

CONCLUSIONS
METHODOLOGY

1) The American Society of Mechanical Engineers
promotes the art, science and practice of
multidisciplinary engineering and allied sciences
around the globe. Thus, ASME is a great resource for
all young engineers of all disciplines to help them
strengthening their vision and capabilities and actively
participate in pursuit of the UN’s 17 SDGs of
international cooperation towards sustainability and
equity in the global development space.

Young engineers from the least developed African countries
have been advised, guided, encouraged, and enabled to join the
ASME.
According to the Office of the High representative for the Least
Developed Countries at the United Nations, the least
developed countries in Africa are: Angola, Benin, Burkina
Faso, Burundi, Central African Republic, Chad, Comoros,
Democratic Republic Congo, Djibouti, Eritrea, Ethiopia,
Gambia, Guinea, Guinea-Bissau, Lesotho, Liberia,
Madagascar, Malawi, Mali, Mauritania, Mozambique, Niger,
Rwanda, Sao Tome and Principe, Senegal, Sierra Leone,
Somalia, South Sudan, Sudan, Tanzania, tango, Uganda,
Zambia 8,9. The recruited members were from majority of these
countries.

2) A total of 103 members from the least developed
African nations are recruited as professional members
of the ASME. The least, average and the largest
number of members recruited per nation were 3, 4 and
10 respectively.

The following steps have been taken.
· The author has been building a grass roots network with peers
for the past 3 decades,
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· Holding informal discussions during brown bag lunches,
· The author has been sending emails to the deans of
engineering colleges in the least developed African countries
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